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Paid Family and Medical Leave
Would Benefit Three Million
Latino Workers in Texas
People across the country are working hard to make ends
meet, yet they do not have the support they need to manage
the demands of their jobs and obligations to their families.
Even though the federal Family and Medical Leave Act (FMLA)
provides up to 12 weeks a year of unpaid leave for a worker’s
own serious illness; to care for a seriously ill parent, child, or
spouse; for the birth of a baby; or for the adoption or foster
placement of a child, it has two significant weaknesses: it does
not cover all workers, and the leave offered is unpaid. This
leaves nearly three-quarters (74.9%) of Latinos* without the
ability to take a paid family leave.1
The FAMILY Act Promises Paid Family Leave for All Workers:
The Family and Medical Insurance Leave (FAMILY) Act (S. 337/ H.R. 947 in the 115th Congress)
sponsored by Representative Rosa DeLauro (D-CT) and Senator Kirsten Gillibrand (D-NY) would:
• Provide all workers with up to 12 weeks of partial income when they take time to care for
their own serious health condition; a serious health condition of a child, parent, or spouse; the
birth or adoption of a child; and/or for military caregiving and leave purposes.
• Enable workers to earn 66% of their monthly wages; ensuring that low-and middle-income
workers have a higher share of their wages replaced.
• Cover workers in all companies, no matter their size. Younger, part-time, lower-wage,
contingent, and self-employed workers would be eligible for benefits.
• Be funded by small employee and employer payroll contributions of less than $2.00 per week.

* The terms “Hispanic” and “Latino” are used interchangeably by the U.S. Census Bureau and throughout this document
to refer to persons of Mexican, Puerto Rican, Cuban, Central and South American, Dominican, Spanish, and other
Hispanic descent; they may be of any race.
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Three Million Latinos in Texas Would Benefit from the FAMILY Act:
Latinos have the highest labor force participation rate (66%) of any racial or ethnic group, but
they are concentrated in low-wage jobs which do not provide paid leave or paid family leave. 2
Yet, 23% of Latinos reported needing family or medical leave in the past two years. 3 The FAMILY
Act would remedy this problem by:
• Strengthening families’ economic independence. Working families lose an estimated $20.6
billion in wages each year due to lack of access to paid family leave.4 The FAMILY Act would cut
the share of families who fall into poverty after taking unpaid leave by 75% under the FMLA.5
• Supporting improved health outcomes for children. Studies have found that paid family
leave can contribute to fewer infant deaths; higher rates of breastfeeding, well-baby care, and
immunizations; longer parental lifespan; improved mental health; and increased long-term
achievements for children.6
• Reducing the burden on employers. In California, where a family leave insurance program
has existed for more than a decade, workers in low-wage, high-turnover industries are much
more likely to return to their jobs after using the program, and nine-out-of-10 businesses
report positive or neutral effects on profitability and productivity.7
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